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ABSTRACT

Background and Aim: job involvement and intention to leave job are important feedbacks of
work. The purpose of this study was to investigate the relationship between job involvement
and intention to leave job among anesthetist employed in Sanandaj hospitals in 2017.
Material and Methods: In this descriptive-analytical study, 90 anesthetist working in
Sanandaj hospitals were enrolled in the study. Data were collected from the Kanongo Job
Anxiety Questionnaire, Attwod and Hinshaw Vacancy Forecasting Questionnaire and
demographic and occupational information questionnaire. Version 23 of SPSS software was
used for data analysis. Data were analyzed using descriptive statistics, independent t-test and
chi-square test.

Results: The mean and standard deviation of job involvement and intention to leave job were
2+0.056 and 2+0.063, respectively. Also, the results showed that there is a significant
relationship between job involvement and intention to leave job with all demographic and
occupational variables (p <0.05).

Conclusion: Considering the low level of job involvement and the high intention to leave job
in anesthetist, rooting and planning is recommended by the authorities.

Key words: Job Involvement, Intention to Leave, Anesthesia, Hospital

Received: May 21, 2019 Accepted: Jan 19, 2020

How to cite the article: Kamel abdi, Mokhtar yaghobi, Arvin barjanji, Shilan ghaderi, Daem roshani, Aram
karimian. Investigating the relationship between job involvement and intention to leave job in anesthetist
employed in Sanandaj hospitals in 2018. SIKU. 2020; 25(1):84-92.

Copyright © 2018 the Author (s). Published by Kurdistan University of Medical Sciences. This is an open access
article distributed under the terms of the Creative Commons Attribution-Non Commercial License 4.0 CBYNC),
where it is permissible to download, share, remix, transform, and buildup the work provided it is properly cited.
The work cannot be used commercially without permission from the journal



AKE-9P/1W99 Cuilagass)l § 333)0) / @8y § Cuyy 2)9y / w5 Sy eole slEilils (alc alas

39 JElh (g o gp (LS 315 40 Cwons I 5 4 Bilod b (i (oS (salily (v y
1VAY Sl 40 g s b Gl ylow

ooy 57 pIT & gy wild (508 U (2853 2951 (2880 Hbswe s ol

eV AMAS Y S UST e calerh Gl S (550 5SS 5 p ke okl ¢ (ST 5y 0dS8S1 (55l 03,5 (o)

S YN VeSS O it Ol S (S ke ol (Il Sl e DR S e i e Y

et Yo PABNYA TS IS Ol b (Ol S (ST e ol (Kbl 0181 (5 pn 05,8 (g0 ¥

R e AR S L RN S Ut R R C R i S ity (Kbl 0aSitils o K3y sle s 09,5 ¢ o0 F

e YSEVEPS VN LSS it Ol ST (S sk o813 (Bt 0dSCim 55y (LD e ol ol g Dliind S e L. 0

Dl (s ki )01 ) i Ol ST (S ke ol (Dt 0dSCn g5y (Dl g oozl il g Dl S e ¢ 0
Cer o FDAVEO-YYD X 1Sl s .arbio67@gmail.com ¢ s Aversstste

boadlas ol il o ST L Lad e e lan) 5l I s 0S5 Jilad 5 kS Sands gl 1BAD § di)
23 e b sla Olsley 55 JoUs (5,mhgn OUSHIS )3 Cudst o5 5 a4 Jila b das (Soaeds DLy O
Al VAV L

4 e gh Lok ey 55 Joli (5 OUSLIS 518 A sl ¢ o= oo g adlllan ol 53 1395 9 Sge
s o el GG das  Sauds ol 5 AL (65T moar g ks alllan 3505 (55l plad )
el (gl s oslimal Jad 5 ¢SS e oMbl aslii , 5 (HiNshaw) sla a5 (AtWOd) 55 5T Cunds S 5
5 Jts s 5 ST 03057 (o 5 5T 51 aasls Jow 5 4 2 (g1 S c>u;~\SPSS,1J~;l¢J3w s 3l Sl
Al eslizal 95 SIS

@l e 3 YEY SR OP Ll (S Sk &S5 5 b (Sl Dlae Ol il 5 o S0L 1l 4Bl
s5ms G ome BLI as 5 oSE g5 sla e aen b kst S 5w blod 5 Jas (Soly o 4 515 0L G
P<./00)s,0s

A SOkl (5 b gn DS 5> Cannts 6575w o 05 VU 5 ad (5,855 035 ol 4 4 5 | 385 4o
335 g0 Sgidy ain (pl )3 ab g e Ol ke (S5 51 G35 Sl 5 s (Sbady )z i

Olin slas (5 e g8 (ot S 5w bl ¢ Jas  Sads (b o3lgouls”

LYVARVA CERCSVR ALV VARYA SERRVS PR RV V) ) L P P O



wolaib (AT aogly gy AY

sl asls JWs 4 OS5 55 1) 6,8 5 655 S
(s Agm 3 5 SRl YU das Seds lis s
308 5l e 2l (ghs 0 RIB (Jad uls,
ok (M el JLs 4ty Slesle e a5
4 Do 3 sl 5 ol 5 et S 5w s oo
2 ol b s 5 e Sl il Ceds S5
Codst &S5 e 3L okl s Jid i
e d S Sl odd L e Ceds S5 ool e
Ol o 33 buyg Jad Cumbge S5 Jls!
Doy s &S5 s S s o Ol b a3 uocen
Bl Sl S5y (Cads S 5w bla) edd o
4 Slys 53 5508 (V)30 sy ceniiens aba,y
o 50 edd &yl Sl eSS L3 b oS 5 JLs
e 5l Gl e S S v g syl ol e

(VF510)355
OUSLI claben Sloys la 23w 55 OMLs Ol o
S 0378 5 plmt ol 5 (LD )3 o)l pen (5 b g
pr a9 S oyl 4 sla Hlr Lot 6 -
Sads dgie 4 s g pde Slosl ol L () S e
& Spn OS5 0T I (5L Cuds o 5 5 Jas
;|.w;)1j@mrw§@$;méuwT,\s\}:
53 SNl sla &KL 5 ale mln oy 2 b K03 (5
5 M Kads Olpe sy 3590 53 (6l addllas O,
L3l s sr DS s Cads S5, e el
68 3 LLiyl s Ooda b anllas pl olal ol oS
Srhpn OUSLE o 5o st &5 5 a4 bl b s
el WYY Lo 3zt Sed gla Obnslay 3 Jol

Al

b 9 9 dge
et e L oS il e dow — o s anlllas ol
OS85 st oS 54 bl b i 6,855 b3

2 Joli (g yign QLS wlllas ool 53 ha gl anals

.

TP
Sl S 4 bl s Jks Sads sleojl
Lol I & wal e SIS L L3 glas, sl
Olge 4 Jad Saads (Vs wypy b Calibes
O Lo 3 Cando g psd pleel 5 Sols) Bl
OUS IS 358 o comgn a5 (6l 4055 4 Sl 0l iy o5
(‘f‘”’ MLy S 50 Ol Colual 5 (sl )
S Lamn 5 Jas 553l 055 K 8s 4 gie oyl
T it (S5 5 b Ll o (Sisles 555
a5 S Ol g 4 Jas  Sads ()35l oLl
ot EKS Oljle idu il Sl Bl 4 S Sl e
;J:‘J:i\ Y Jg.z 23 S 9 Gy le o (F)us
L das Seads ghyls O @)awl LS
s el b 3131 ST b ez lde Cota (63131
it LS ks 5 S sl B oy
A o o el b b (S5 o i Ko
3 0ksl 5 .(9)5,8 oi 513 S Lame 53 5 50 uns
A 52 bl S o oS 1558 w5 2K g s
W)l l3 ginn LS & S o bt YU Ji
Ayl o b 51 O il 4 S 4 931 3
S s pame Olojle sl bl 35, o st
35 ) 5355 8 ol ey Jad Sends (WS
OT ams & aS o liily, So)lS eleo!
PSPPI B g CONT-A A S LIS P W
S (7 04 oy (L Lo D)l 5 55 il il
Colls B3 (Sas oK Y Jas Keds (10) Das
>,>~J;;,-\j}_,@\@Jt”\;\él,);.@\gwﬂs
S 3 i (oo O HI )3 (e a5 clipls ol
NS o Sl oV dem 35 0L 5 obojle &
(S e MBI Gls OSS S S 5o
Wil asls 1 8 5 fes e pe g G s
Seds Jlie 53 (0Nl o 211 T i St
Olial & S S el Wl ol i
o2 e bl L oolle s KK s Jad

11999 Culigass)l g (323)9)8 / @ady g Cunyy 8)9s / OBWs)S (3ib)y eole alGibily ale dlas



AV oleys el

s 5 42525 (12 A5 o3lizal Y s SPSS il 5
03057 3 b Kile dmslie gl (oo s LT I Laosls
j\&;éuﬁhgwwéijjd@wgdjb'\’

A oslizul 93 IS

B 48l

JeoSS sl 80 6550 S rasi ol @B bl
505 oS S LE sl Aoy § ‘;;9,?(@ ol
03 9> 3 Rty CS b Ly 5,0 Aoy Fr
Jale sl 51 ds s OF Luzils 15 Jle YeBYS
oS OS5 sl iy L LK aale b Gl s
Ol Sl (Ao y2¥F)Lis g Jlo O 5 S 8 4l (6lyls
S lyls (Ao y380) a5 AP O Lss w3l L840
(V) Ls g i o 6,8

& st S5 5 Jad  Saly Jlne Ol il 5 o S0Ls
Saaly Sle 3 Y G YR OF L )y
3050 333 Y bl 5 0SS (sl plas 5o s
b b S gy s S 4 s
Cadst S5 bl ke o S ¥eoYF s (gos,
R I . B
2 JELb OSLE 4 b Cads S5 o4 Jl
:I:wagww.zﬁéjzﬂbdhdb)uﬁ
ter b ks S5 4 bl y Jib (Sewly op S
(P<t/:0)5,15 5505 (syls sme b5l 55 50 (sla ia
KQEUPREY)

pld Doge 4 &S sy pdie gd gl Okl
Jols andllon 4y 39,55 sla Hlae . 5us andllas 5 )19 (g e
Jlas a5 Lls 5 )8 dile JLS Jilus a5 1l
S e bl phe 35 (S i sh ) S, S
)\:Mdtj;;quumﬁ.bplf‘_},&r.\pjwu«ﬁ
SOl (ol por g S @S ks za s
Jols gl i s sl Eoe an ol (Glanliion
Sl ol £33 o 2 $SEIE o5 DU
53 sy ol 2BY 5 sy Bl SO
PR 1L Y RGN N ¢L>,=s| Gadxe Sladllas s Of 4l
SIS VA el UL oy (1Y) OLISs
Condst &S5 gy e (Slilins 6 g i3y kil 03 g
S5 g e oo Dlael 3550 53 5 sliia 535 5T
o) el s ol WY Jl s g cCwds
Glyome Hlael Latls Sl odiley Wb 4 1) Ll
Loy Cad o Moens S5 e el
o3l 5 o ys ANVY M0n s msls" oy 40/V0 M0
o o G003 Sieen 5 3y doss MIFY Dy
S5l LS T Sl eslinal b s S5
Loy aghn Aol 51w (OA)se doys /A 5
olad 4 )okus S Saj pske oBails B azaS
b Ol sla O p ke Sinlen b ¢ gee sl 5 (YYAV/YYY
ot 3 Soslm aerl e Sl da S tag plal 4 pld)
3 ST S Loy S s e Ol a5
g baskin (el O s s pes Lai 55 Ol

199 Culigass)l § (33)9)8 / @ad3 9 Cuny 2)93 / OBWs)S (S} eole alGilkils (ol alas



wolaib (AT dogly gy AA

AR 9 ST 57000 (S piio L g OGS S 4 S BT Jlgl B 1) faus

Ao Sluss HrD 9 T8I 5500 (S ki
Y \t Ye-Yo
vy ¥4 Yoy R
T \3 =Y
Y \t vo<
g of 85 o
£ ve 3,0
£ f\ S e J‘“B Curog
of 4 Joke
£ ve o>
At i gy VL W
Y A N-10
V¥ W Vo<
1 A? e GO
0 f <ot
A v D
4 W s Ol low
\ai ) omled 3 OMpass’ mlaw
#0 o4 ol YL

B o (5318 (o getaw 9 Sl T (S a3l ( il 9 BT F 900 (S puitia :Y J9u>

o Og03T  cuSke T Og03T mlg mSle g TSI 5900 (S ki

Goldbae kT S gy Slolxe 3N ™ R
RS>
¥/F Y Yoovs
P=..\F =y ¥/ P=...v+ =\ Y (AR O
Y Y Y0
Y Y o<
Y Y 0) e
P=v.oiv t= Y P=+.o0y t=—./.ay A 3,
t=y ¥V P=v.o ¥ t=. Y 5 e Carg
P=..v0 oy Y ot b
* Y o>
=Y = oy P=...y =) Y gy @l
Y Y =10 g
Y Y o<
Y Y S S

11999 Culigass)l g (323)9)8 / @ady g Cunyy 8)9s / OBWs)S (3ib)y eole alGibily ale dlas



A 0lays ehl

N t=- v P=.y. t= Y N s
Y " L;“J_j}
P=...\y =y P=....y =f Ol ylow
¥ Y A5 Joe
NS>
¥ A oiled 53 b
P=v...p t=-v ¥ P=+.0y t=y \ JOO O I [T IW-C 4

3o g S A O hagh ml imes
Bl st oS 5 ey i (Sads (sla e
Gadlas 53 (YNOLKes 5 ale )05 525 (6yls sne
4 ks o i (Sads 6 gy p a8 55
G S S Olge b el Ol > St S
Bl i (Sads 5 St S5 4 bl 5
h\sﬁwuwbd\@t}lf6:)&:;3-36)136'.“
Sads m ol me LU, O 5 drw andllas s
S andllas OT 53 el 0dd il F i 5 i
ol B> &8 il o 05 ) iy 3,0 OS5 i
Gl S 3 Ols e I8 4 Jlail 5 Ols e jzéw Jleil

RGO PNV Wty V| R B
Yoled dodor s plulyy 55 Jab Consy )
s Sla it 5 Jab Sy o Gols e LU
BB ormer 2 2y el S 5w Jla s Jas
S5 a4 Sk bl 3o S5 das o Ol aslles
4 oary LS Lyl Jake O 4 Cows Cwds
4313l oS (Sols 5 a8 Salsl sl g
AL (o WSl BB g gbse nl (BLss Sblse 5 G-
S b oS 55 (14) 0 SKea s (Kols) 87 (gantllas s
2 el S 4 bl oS fn by Jelse
e 3Bl plasil g 550 i8S G mign OLS,S
Gl sme LI Lol azsls 55 8 &S 5 5 (6 pb bl
WL s gy S &S5 foled g Jab Sy o
Gl iie o 45 das s O G ml ioes
S e b s 55w ol 5 i (S

Sds LU, gy ot L AVAY Jlo s andllae ol
JoLo (s pnisn QUL 53 Lo &S 5 4y oy Jas
B el s el i gh sla Obley 3
bl 5 Jad (Saads (sla it 5 o o Yosled J g
ol ls sy sls gme bl Cads S5 4
Ll sy OLSG Ciliine i slaes) s i (Sl
Bl Sl G I L Sl S5 bl Sl
2 Gk G 4 s S S Bl o e
Clitee Sladllae A5 o YO- Yo 5 ¥4 Y8 i (gla o3,
daly) Coadst &S5 a4 Bl 5 e o s e 0L
Cads &S 5 a4 0S8 Ll 5203 3y A Hlalas
e b oS, (VDOVILL o SalS e 530 L
wlsl 4 i g Lls (5 2eS o Kooy Yl ol
b eSSl dl tiS o SG 0T (sl 5 iy o 5 s
A Sl OMSe 5 b Kawly o il
w3 Ll o RS 55 Jaos aalsl 4 il 5 0
e om MO 5t (6 andllae 3 das Sends
EB LS A 3 obbas bli,l as Sands
@olyqbuaww%ﬁ.gﬁwwbw
S 5 S5 GIH L lg e IS S
ol Cel s Jelse cpl 5 (VYo Yo)uidl o Jad
3 G ot (St 1 (648155 Ul iy e b St
SRl L s andlas Cpl 55 G s e did Sads

Wl 41 (i ad Sy Kl

199 Culigass)l § (33)9)8 / @ad3 9 Cuny 2)93 / OBWs)S (S} eole alGilkils (ol alas



G0 AT ayly )y Qe

5 i Sands gla e 5 5l BTk 5 (55T
A edaline Lol S 5w bles

S5 slne il 5 o Sols 4 515 0L allae s
YE 0P L plp St S5 bl i
FEIR1Y b\fﬁcbdd“} Olis a8 50 YR /08
adllas 55 55 (Y9) O, 5 (636 Aol o ke 53 2
Olil 53 Jels Olhliw s ya |y Cwds &S 5 4 bolad 5
e ol 53 s S L5 Ja e o 53 Ol S
GO L Sl Sy LTS mi glag g el
g OLT ol a3 5 sl 890 4y s QLSS
Ll 0dd o)lal OLSHS Cods oS 5 4 bl rals
A0 St &S 5w bl 5 (ONOLK 5 55 ~
b)) b g o 53 15 01,8 48 ok Jou s
6ﬁfwwja.>ﬁww‘.kﬂdl@t§l{4§x>;
S Olpte Solem pde ool W Julse oL
Sl el pde 5 Llse 5 Gstm 0048 SIS OLSLE
Oy St &S5 felge (5 fsn Olge @ (63,5
Sl 0 T3

S 05,85 0l 3 andllas 3 55 (04) 0L 5 LIS
23 & b OLSHE S (Aoys FYA) o 390>
23 Ayls s J S 5 bl Wl es ST S5 anllls
(S 5l O oy el el aalllae
Ose & @ Ganey iy 5 @8 Ll
QSIS S &5 5 4y s 55 e belse 0 g
Ll ol S5 (6 b g

o 53 55 0SS Jad (Sauds Olje adlllae ol 5o
L aS (MOLSKes 5 dinw (6 andllas b aS™ 5415 513 Law g2
Ly oSG8 e Jalse 5 Jai (Sads gy Sute
5 o i o gt 3 g 0 plal Oyl 53 OT L
Seeds a4 Ol ke 4 5 oo 5 05850 545 O,
Ll 03,5 Oy a3 SIS S el e 511y it
Sy ey phe il anlllan Glays sl I (S
SKaeds b dlaly 55 DS ot liily 5 mated sla
it Sy il Gt S5 s s

S a bl 5Kl 5 505 s Gl dai
o) o3 Al e Sl )8 sarle Il L Ceas
L OLSHE & by o Condst &S5 4 Jilod (o 2t anlllas
S Sl 4 Al e S0 ) S IS sl
Spme Bdas g atils (608 S (6,8 azle b
i R e Il
ONOLHSKas 5 adilas oo (6 anfllas b andllas I ide o]
b s (Saeds 5,5 able o @olsime daly
Olye ooloon anlllas )3 3y suns 35 038 )18
b seed OB able I3 Sol 4 g b ol ol
“ e LU e 6550 5 e 5 Dol e G
a5 JB 55 ool DLyl opl azys 3515 5 5l
!
wéj\;hmbujlwlkﬁcibcowch»w}s)>
S5oa kil s Jas (Sads slagine b ol
o 4SO sadola oo aslllan L oS a0 OLES |y S
il s gme bLi,I drs Keads 5 eass S
Sl Ol adlas 2l 03 emen (AN g seen S
Sl 0kl iy EDaamnd pelas 20331 b Cndst 575
S5 mhw 055 by VS b pabse (f Ho S
o NS Olsely 5 el e ¢S e L 0SS
DS 48 555 0 Coly OV el 55, VU K0
S LB T b 3 20 bl ZEL,s sl
5 okd (ad uld) SRalS ol (nl G pke
bl o A Ja 5,8 55 0T o5 4

Ok slasy o 45T ad g OGS asllls oyl S pioeans
S a plo s Jad Saads gl kte 5 Sl o
OLS I anlllas ol 55 5505 545 Hls gae LS| Cwus
S OS5 bl (e s lbe Olsley 5o oo
Gsa e L Ol 15 OT s Lls 1> (6 2o
pde 5 (Hoo b Obejlen 4 ol Foml bl
Aol S 53 il glaadlle L a5 ST 0L Jad ol

F3> bibesley n (G AL 8L 6 abse oyl

11999 Culigass)l g (323)9)8 / @ady g Cunyy 8)9s / OBWs)S (3ib)y eole alGibily ale dlas



QA olays ehl

355 4 Lo g O3 ol 5 Jrd a4 Cte 5SS 05
T S A
Cole pde 087 GLle 5 Ssi- b ) L e
3B Cands opl Bl VL 0L 8 Dlele 5 0l
bgye Olpde Go 5 GE> Siomly 5 lat, &
& bl el s Sads (5151 s G

S, Cads &S 5

elé)uﬁgﬁ
53 IRMUKL.REC.1397/273 i 535 AL aslllas oy

Qt‘wr.}; S&ﬁ (:}1.9 o\if«}b L;))té)gbu.w“: "C_,J)\&A

U'.’.‘ Ql?.k._w.i}.' el 0l o g cli..i.l‘.s M| 4;':45}

Jolse 5 dilige Jod 4 o Ll 3 Sy, o8
Omopan Al o Fge e 93 opl 59y adble e Sl
@ 8 e 53 ek 3y sbidsly ST
S Mo Jole ol M Wlesls uly b asliiny
3shee gt plply Sl e bl L3 5 S
Gl ite by, Jolse 56 o Sl o
s5h oo oty men 380 I gyt 250 canlllan
J:Ej gsg"‘ﬂ 35 s JaL& oL, plo s andlane o)

338 plonil 55 0K 5 5 083 <Oyl

S5 dom
S5 52 ¢St Joonp i andlls oyl S @ a5 L

Gk 5 Oladss Ciglas LS)ls;“-"jL%CﬁL«:- 3 s O\ﬁ@ B QTJ{Y: O’lf""@““ij‘-’ b}:ﬁ){’s .
ol ol LTy Ol e ‘.-/g. S5 Gbcis

ol s Sals, 03 ol lae 4 Jad 6,8 s

owdﬁ&ﬁjubb)%ﬂ;ﬂdlﬁu\nngb
.L;\:\)}i;ﬁdwwllmdlﬁ

é.gb.o

1.Moafimadani SM, Teymourzadeh V. Study of Relationship between Emotional Intelligence
and Job Involvement in Future Management. J Manag Syst. 2015;23(4):65-74.
2.Shahmohammadi A, Ardalan MR, Zandi K, Seifpanahi H, Feizi K. Relationship between
Spiritual Leadership and Job Engagement: A Case Study of Kurdistan University Employees.
J Hum Resour Manag. 2015;5(17):135-56.

3.Yaser S, Tabanejad Z, Nahrir B, Ebadi A, Khoshab H, Babajani S. The relationship
between job involvement and demographic characteristics in nurses in hospitals of Tehran
and Kerman in 2013. J Clin Nurs Midwifery. 2014;3(4):39-46.

4.Ziaei M, Rezaei G, Yarmohammadi H, khoshboo E, Gharagozlou F. The relationship
between teachers’ job involvement and demographic characteristics in Dalahou
(Kermanshah) secondary schools in 2013. J Ergon. 2015; 3 (1) :59-64.

5.Mirhashemi M, Hanafi K. The relationship between entrepreneurship and job involvement
among staff of Islamic Azad University Roudehen ranch. Mod Thoughts Educ. 2012;7(1):41-
58.

6.Karimzadeh Z. Predicting Job Involvement of IAU Faculty Members based on their
Philosophical Mind-Set (A Case Study in Roudehen Branch of 1AU). J Mod Thoughts Educ.
2013;8(2):82-92.

7.Wang M-L, Chang S-C. The Impact of Job Involvement on Emotional Labor to Customer-
Oriented Behavior: An Empirical Study of Hospital Nurses. J Nurs Res. 2016;24(2):153-62.
8.Khalesi N, Salehi M, Moradi F, Ahadinezhad B, Mohammadi R, Rohani B. The
Relationship between Servant Leadership and Job Involvement of staff in Teaching Hospitals

199 Culigass)l § (33)9)8 / @ad3 9 Cuny 2)93 / OBWs)S (S} eole alGilkils (ol alas



L STy abuly myp QP

Affiliated to Kurdistan University of Medical Sciences: 2011. J Heal Adm. 2012;15(47):23—
32.

9.Song J, Lee N, young Park S. The Influence of Verbal Aggression on Job Involvement and
Turnover Intention in Organizational System. IJASC . 2015;4(2):54-60.

10.Zardoshtiyan S, Abbasi H, Esmaeili M, Khanmoradi S. The Relationship Perceived
Organizational Support, Job Involvement and Organizational Citizenship Behavior of
Physical Education Teachers in Hamedan Province. Organ Behav Manag Sport Stud.
2015;2(6):93-103.

11.Kalantari M, ghorchian N, sharifi HP, Jafari P. A model to promote managers’ job
involvement in islamic azad universities based on cognitive styles, locus of control, and
leadership styles. J Mod Thoughts Educ. 2011;6(2):123-40.

12.Ravangard R, Mohamadi Z, Sajjadnia Z, Ghanavatinejad Z. Nurses’ Job Involvement and
Their Personality Traits in Teaching Hospitals Affiliated to Shiraz University of Medical
Sciences, 2013. Heal Sco. 2014;3(1):1-5.

13.Volk MC, Lucas MD. Relationship of management style and anticipated turnover.
Dimensions of critical care nursing: DCCN. 1991;10(1):35-40.

14.Lucas MD, Atwood JR, Hagaman R. Replication and validation of anticipated
turnover model for urban registered nurses. J Nurs Res. 1993;42(1):29-35

15.Burmeister EA, Kalisch BJ, Xie B, Doumit MA, Lee E, Ferraresion A, Terzioglu F,
Bragadottir H. Determinants of nurse absenteeism and intent to leave: an international study.
J nurs manag. 2019;27(1):143-53.

16.Corley MC, Minick P, Elswick RK, Jacobs M. Nurse moral distress and ethical work
environment. Nurs eth. 2005;12(4):381-90.

17.Mirhashemi M, Pashasharifi H, Sabeti S. The relationship between emotional
intelligenceand job involvement in nurses. Idea & Behavior. 2007; 3(9): 17-26.

18.Hariri GR, Yaghmaei F, Zagheri Tafreshi M, Shakeri N. Assessment of some
factors related to leave in nurses and their demographic charater in educational hospitals
of Shahid Behesthi University of Medical Sciences. JHPM. 2012;1(3):17-27

19.Kols A, Kibwana S, Molla Y, Ayalew F, Teshome M, van Roosmalen J, Stekelenburg J.
Factors Predicting Ethiopian Anesthetists’ Intention to Leave Their Job. World J
Surg. 2018;42(5):1262-69.

20. Kagwe J, Jones S, Johnson SL. Factors Related to Intention to Leave and Job Satisfaction
among Registered Nurses at a Large Psychiatric Hospital. Issu in ment heal nurs. 2019
:40(9):754-9.

21.Rahimnia F, Sadeghian S, Yazdani P. The Moderating Role of Self-esteem between
Burnout and Social Undermining in the Nurses of Charity Hospitals in Mashhad. Iran J of
Nurs. 2017 ;30(109):67-79.

22.Maher A, Sotoudeh H, Hosseini SM. Effect of Job-Involvement on Job-Burnout of Nurses
Working in Lahijan’Seyed Al-Shohada Hospital. IRJM. 2016;3(2):27-34.

23.Ghaderi S, Rezagholy P, Tawana H, Nuri B. The Relationship between Occupational
Burnout and Intention to Leave in Nurses Working in Training Hospitals in Sanandaj, Iran.
SINMP. 2019;4(3):25-34.

11999 Culigass)l g (323)9)8 / @ady g Cunyy 8)9s / OBWs)S (3ib)y eole alGibily ale dlas


https://www.ncbi.nlm.nih.gov/pubmed/29110158
https://www.ncbi.nlm.nih.gov/pubmed/29110158

